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Set up in 2016 by Dominie Moss, The Return Hub is a leading financial services executive search and advisory firm designed to fill a
significant gap in the recruitment market. Our ongoing partnership allows hiring managers to engage with The Return Hub alongside
their existing resourcing strategies and hire gender diverse talent at the mid and senior level from a hard-to-find talent pool.

Our candidates are:

> Returning from career breaks: any length and for any
reason

> Have returned but to a role below their potential
> | ooking to transition or pivot from their current role
> /4% are looking for full time work (with agility)

> 23% have had a break of longer than five years, but 55%
have been away less than two years

Philip Edwards, Head of Manager Emma Singh, Private
Selection and Oversight, USS Markets Group, USS

Example Placements include:

Associate Credit Manager, Private Markets
Senior Researcher, Manager Selection
Equity Investment Director

Chief of Staff

Multi-Asset Portfolio Manager

Product Manager, Real Estate

Damian Holland, Private
Markets Asset Management, USS


https://www.thereturnhub.com/for-business/

Rgt';‘.l‘i)-n Candidates at a glance

Hu

CANDIDATES BY SKILLS CANDIDATES BY SECTOR
SALES PRIVATE EQUITY
MEKTG/ICOMMSIPR
TRADING INSURANCE
ECMJ/DCM
ACCOUNTANCY
e R CONSULTANCY
INVESTMEMT MGMT
ECOMMERCE LAW FIRM
PRIME SERVICES
ASSET MANAGEMENT /
ECONOMIST/STRATEGIST HEDGE FUND
STRUCTURING
TREASURY BROKER
TECHHNOLOGY
INVESTMENT BANKING
FINANCEACCOUNTING
AUDIT CORPORATE BANKING
REGULATORY
RISK RETAIL BANKING
COMPLIANCE/FIN CRIME
LEGAL PRIVATE BANKING
OPERATIONS
BUS MEGMTICOO GLOBAL MARKETS
HR EXCHANGES /
e CLEARING HOUSE
PM/BUS AMALYSIS FINTECH

Contact: clairedouglas@thereturnhub.com — www.thereturnnub.com — Call: +44 203 907 8040


http://www.thereturnhub.com/
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